
Mock Interview Drive 
A Report 

Date: 26/04/2025 

The Career Counselling Cell in collaboration with Department of English had conducted a 

Mock Interview Drive for the outgoing students of the college. This is one of the featured 

initiatives taken by the cell to promote the all-round development of the students. As it is 

evident that interview is a crucial step in the selection of a candidate for any job, therefore 

recognizing the importance of the interview the students were given an insightful session on 

the interpersonal skills on 17/03/2025. The session focused on providing students the basic 

information regarding the interpersonal skills and how to use them effectively especially 

during the interview. The students were given demonstration on verbal andnon-verbal 

communication skills to be practiced during the interview.  

To give students an opportunity to practice these skills the cell has organized a Mock 

Interview session on 26/04/2025 in the ICT room of the college. The students were asked to 

prepare a Curriculum Vitae (CV) for this purpose. Three teams of interviewers were 

constituted among the students, who took the interviews. The entire interview process was 

undertaken under the supervision of AP, Priyanka(Department of English), who was also 

providing constructive feedback to the students. The performances were also evaluated by 

AP Priyanka.  

Objectives:  

 Preparation: The primary purpose of conducting the Mock Interview drive is to prepare 

the students for the real interviews. It was designed to provide them the real life 

experience of the interview process.  

 Verbal Communication Skills: Mock interview is the best way to strengthen the 

communication skill of an individual. The success of a candidate in the interview is 

decided by the communication skills that he/she exhibits. Candidate can practice the 

delivering answers clearly.  

 Non Verbal Communication: The mock interview gives a candidate the best 

opportunity to improve the non-verbal communication. Non Verbal Communication 

includes the Body language, facial expression, eye contact, gestures and postures. The 

candidate can practice and strengthen the positive body language in the mock 

interview.  

 Practice Common Interview Question: A candidate can effectively practice the common 

interview question in the mock interview. This familiarity can help them feel more 

prepared and confident when they face similar questions in the real interview. 

 Building Confidence: Mock interview simulate real interview scenarios, helping 

candidates get accustomed to the process and feel less nervous during the actual 

interview. It builds the self-confidence of the candidates as they are able to tackle the 

questions effectively. 

 Feedback Mechanism: The best feature of the mock interview is the feedback 

mechanism involved in this process. The performances of the students were evaluated 

thoroughly and they were provided the constructive feedback. The feedback 

mechanism is crucial to identify the strengths and weaknesses of the candidate.  



 

The mock interview drive had been a successful endeavor as the students appreciated the 

initiative taken by the college.  

 

Some Clicks from the event: 

 

      

 

          

 



      

   

 

 

 

           

 



          

 

 

 

 

 


